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IRS DETERMINATION: COPY OF LETTER RECOGNIZING QUALIFIED
NATURE OF UNJSPF UNDER IRC SECTION LOl{a)

Afdvane ony maply o P.O. Box 1200, New Yori, N.Y, 10008

Lepartment of the Treaewry

Bistriet Direetor
internal Revenue Service

Dewr [ W roply soler mx
Aecil 28, 1970 ) KEQLU0Y: O, Resntch
264221

®  United Nattons
799 United Nations Plaza
New York, N.Y. 10017
e Gentlamen:
Mome of Mon: United Nations Joint Staff Pension Pund
Neme of Trust
Agpfication Farm: 5300 Dotes 3/25/77
Dot Adepled: Oate Amendes: 12/22/76

Based on the information supplied, we have zade a favorable
determination on your spplication identified abovse.

Continued qualification of the plan will depend on its effect in
operation as well as its present form. See section 1.40l-1(b}(3) of the
Income Tax Regulations. The enclosed Publication 754 describes some
events that could ocour after you receive this determination letter
that would sutomatically nullify it without specific notice from us.
The publication also provides information about filing requirements,
the effect of detsrmination letters and plan'operations, and the
deductibility of contributions. The status of the plan in operation
will be revieved periodically.

If your application coveresd an asendment only, this letter is an
opinion only as to whether the amsndment subaitted affects the existing
status of the qualification of the plan and exesption of the trust. It
is not a detersination on the continued qualification of the entire

pian.

This letter relates only to the status of your~plan under the
Internal Revenus Code. It im not s determination regarding the effect
of other Federsl or local statutes.

Please keep this letter in your permanent records.

Sincarely yours,

(e H. Brannenn

Pistrict Director Form -2 m,u. L)
'L R
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Favorable
Determination
Letter

Thin publicatin  describes some events that could
nullify a favorablc Jelermination letter.

Operation of the plan in subsequent years

Rev. PProc. 72-8, 1972-1 C.B. 210, 112, and Rev. Rul.
&9-24, 1969-1 C.B. 110, 111, provide, in part, that;

* .. While a favoruble delermination letter may
wrve av 3 hawis for determining deductions for employer
contribawtions thercunder, it s pot 1o be laken as an
indication that comieibutiont are nccessarily deductible
as made Nuth determinations can be made only upon
an cxamination of the employer's 1ax return, in accord-
ance with the limiatione and subject to the conditions
of sectivn 404 of the Code. . . . ’

“ .. A Jetermination letler issucd with respect
to the qualificution of 3 plan under section 401 (a) of the
Code, is hased on the information furnished by the
empimer. . . The wording contuined within the four
gsorners of 3 written document may spell out a thenret).
cally yualificd plun which may or may aot materialize
in actual operation. For example, a plan may be open
to all emplovees who have one vear of service and
who will he entitled 10 pemions commencing at normal
retirement age 68 only if they remain with the employer
until that age and have at least 10 years of service at
retirement.

“Such provisions have been found acceptable in
certain cases, and favorable determination letters have
heen issued. . .. A high rate of service agparations. how-
cver. may leave relutively few of the lower paid emplovees
but practically all of the officers. shareholders . . . and
highly compenated emplaveet in the plan, rewilting in
diwriminatinn in fuvor of the latter group Thus, in
opcration, such o plan does not mect Lhe reguirements of
swction 401 (a) of the Code for some part or alt of the
period of its opcration. . >

If covernge is based on (he percentage require-
ment of section 410(M) (1Y{AY of the Internal Revenue
Code and thiv requirement i3 not mct n WmMe vears
following wuance of the favorube determination letier,
the taapayer may no longer rely on the letter

Simdarly. o coverage is hused on Ihe requirement of
wctmon 41000 (1, () of the Code and the coverage
ol employ¢es in the lower and middle compensation

Publication 794
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ranges is reduced materially in any subsequent year from
thut in the application, a favorable Jetermination letter
will no1 apply.

A plan will he considercd as mecting thess covernge
requicements during the whole taxable yeae if on any
one day of each quarter it satisfies these requirements.

I employce turnover rewlts in the allocation of for-
feitures principally 1o the henehit of officers, shareholders,
and highly compensated employees, a favorable deter-
mination ietier wil! not apply.

These few examples are not the only developments in
operation that could cause a plan 10 lose its qualified
status.

Rcquirements for filing returns

Fmplovers or plan administrators must file one or more
of the fulluw ing lormw:

Form 500, Annual Rcoiurn/Report of Employes
Benctic Pan (With 100 ur more participanis), and
required attachments.
Form 35300.C. Annual Return/Report of Employes
NBenclit Plan (With fewer than 0 participants,
nonac of whom is an owner-employee), and required
altachments. )
Form SSON-K. Annual Return/Report of Employee
Penvon Hencfit Plan for Sole Proprictorships and
Partnenhips. and required attachments.

In addition, the following forms may also be required:
Form wo.T, Fxempt Organization Business lncome
Tax Return, if unrelated business income was real-
ired.
curmy W.2P Statement for Recipients of Annuities,
Penwans, or Reured Pay .
Form 1099R. Statement for Recipients of Lump
Sum Diuributions from Profit-Sharing and Retire-
ment Plans.

Form W-3, Transmittal of Income and Tax State.
menis.

The part of the ineurance premiums paid for life
nsgrance protection is concidered income to the em.
ployee in the year in which the premium is paid and
muxt be reported un Form i099R if paid by the fiduciary,
or on l'orm W.2 il paid by the employer.




